EMPLOYEE CONTRACT/NOA STATUS

SUMMARY ONLY
Transfers and Changes
14-Feb-22
Name Title Location Current | CURRENT NEW Step NEW Amount Comments
Step Amount
Added as trip driver in addition to
Mark Zoller Trip Driver Transportation BD/20 $19.80/hr regular driver duties




EMPLOYEE CONTRACT/NOA STATUS

SUMMARY ONLY
Employee Separations
14-Feb-22
Name Title Location DOH FTE Reason Last Work Day
Scott Chsitensen Bus Driver on 9/6/2011 Retirement 5/20/2022
Sienna Mohs Special Ed Paraprofessional RCE 9/16/2021 1 Not specifically stated 1/30/2022
Kristina McMahan Special Ed Paraprofessional RCE 8/30/2021 1 Health Reasons 1/31/2022




EMPLOYEE CONTRACT/NOA STATUS
SUMMARY ONLY

Extra Duty Assignments
14-Feb-22

Name

Title Location Dollar Amount

Notes

Alise Wisniewski

Assistant Soccer Coach EHS $2,100




4N Elizabeth
e

Human Resources

To: Members of the Board of Education

From: Kin Shuman, Director of Human Resources
Ron Patera, Director of Finance

Date: February 14, 2022

Subject: REQUEST TO INCREASE MAXIMUM HARD TO FILL/RETAIN STIPENDS

Due to changes in compensation requirements over the past two years and the need to fill some
critical but difficult to fill positions, we request your approval to increase the maximum hard to
fill/retain stipends from $3,000 annually to up to $4,000 annually. We will continue to be judicious in

granting such stipends but see them as an important tool in both attracting and retaining quality
district staff.

Cc: Douglas Bissonette
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